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ARTICIES OF AGREEMENT 
Between
FOOD INDUSTRY, INC.
Represented by Washington Employers, In c ,,
'  ana " “ -
RETAIL CIERKS UNION, LOCAL NO. 1105 
RETAIL CLERKS INTERNATIONAL ASSOCIATION, AFL-CIO
This agreement is  made by and between Food Industry, In c., represented by 
Washington Employers, In c,, and Retail Clerks Union Local No. 1105, Retail 
Clerks International Association, AFL-CIO.
SECTION I
Recognition and Bargaining Unit
1. Food Industry, In c ., hereby recognizes during the term of th is agreement, 
Retail Clerks Union, loca l No. 1105, Retail Clerks International Association, 
AFL-CIO, as the sole and exclusive co lle ctiv e  bargaining agency fo r  a unit con­
sisting of a ll  employees in the grocery stores o f the employers' present and 
future re ta il establishments located in Seattle, King County, State of Washing­
ton and v ic in ity , with respect to rates of pay, hours and other conditions of 
employment except and excluding supervisory employees within the meaning of 
Section 2(11) o f the National Labor Relations Act, as amended. Subject to the 
terms of Section IX, Paragraph 1, a ll  work of handling and se llin g  o f merchan- /  
dise in such re ta il grocery stores covered by this agreement shall be performed 
only by employees o f the employer within the unit referred to above fo r  which 
Retail Clerks Union Local No. 1105 is  recognized as the co lle ctiv e  bargaining 
agency by the employer.
2. Retail Clerks Union, Local No. 1105, ^eta il Clerks International Associa­
tion , AFL-CIO, fo r  and on behalf of i t s  members, hereby recognizes, during the 
term o f this agreement, Food Industry, -^nc., as the sole and exclusive co lle c ­
tive bargaining agency fo r  a l l  employers who are designated as parties to this 
agreement.
SECTION II  
Union Security
1, Pursuant to and in conformance with Section 8(a)3 o f the Labor Management 
Relations Act o f 19ii7, i t  is  agreed that a l l  employees coming under the terms 
of this agreement shall make application to jo in  the Union within thirty-one 
(31) days following the date of employment or within thirty-one (31) days f o l ­
lowing the date of signing of this agreement, whichever is  the later, and must 
maintain membership in good standing fo r  the l i f e  o f this agreement and any re­
newal thereof. The employer shall discharge any employee as to whom the Union 
through its  business agent delivers to the employer a written notice that such 
employee is  not in good standing in conformity with this Section.
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2. The Employer agrees to furnish the Union with a monthly l i s t  of fu ll  and 
part-time employees hired and/or terminated, or in lieu  of such a l i s t  to de­
liver  to each employee a notice outlining the provisions of the foregoing 
paragraphs o f this Section I I .  I f  the employer chooses to furnish a l is t  of 
employees each month, such l i s t  shall be prepared to show new hires and termi­
nations separately and to designate the employee's last and f i r s t  name, middle 
in it ia l ,  and date o f employment or termination. I f  the employer chooses to 
deliver to each employee a notice as referred to  above, he shall be furnished 
a supply o f such notices by the Union in the form shown below. The original 
of any such notice shall be delivered to the Union and the f i r s t  copy to the 
employee not la ter than fifteen  ( l 5) days follow ing date of employment.
"DATE
"TO: RETAIL CLERKS UNION LOCAL NO. ||05 
"RE: EMPLOYEE ____________________________
LAST NAME FIRST NAME MIDDLE INITIAL
STREET ADDRESS OR BO X NUM8ER
CITY TELEPHONE NO.
"Th is  is  to r e po r t  th a t  t h e  em plo yee  l is t e d  a b o v e , em plo yed  o n ________________________ ,
HAS BEEN NOTIFIED THAT THE LABOR AGREEMENT BETWEEN THE UNDERSIGNED COMPANY AND YOUR 
UNION PROVIDES IN PART AS FOLLOWS: |T IS AGREED THAT ALL EMPLOYEES COMING UNDER
THE TERMS OF THIS AGREEMENT SHALL MAKE APPLICATION TO JOIN THE UNION WITHIN 3 l DAYS 
FOLLOWING THE DATE OF EMPLOYMENT OR WITHIN 3 l DAYS FOLLOWING THE DATE OF SIGNING OF 
THIS AGREEMENT, WHICHEVER IS LATER, AND MUST MAINTAIN MEMBERSHIP IN GOOD STANDING FOR 
THE LIFE OF THIS AGREEMENT AND ANY RENEWAL THEREOF. THE EMPLOYER SHALL DISCHARGE ANY 
EMPLOYEE AS TO WHOM THE UNION THROUGH ITS BUSINESS AGENT DELIVERS TO THE EMPLOYER A 
WRITTEN NOTICE THAT SUCH EMPLOYEE IS NOT IN GOOD STANDING................"
FIRM NAME
STREET ADDRESS OR BOX NUMBER
CITY TELEPHONE NO.
"OFFICE HOURS CF RETAIL CLERKS UNION LOCAL NO. 1105 
552 DENNY WAY, SEATTLE, WASHINGTON:
"DAILY: 8:30 A.M. TO 5:00 P.M.
"WEDNESDAY: 8:30 A.M. TO 9:00 P.M,
" N O T  O P E N  S A T U R D A Y S "
3. The employer shall be the sole judge as to the competency and qualifications 
of his employees; provided, however, that no employee shall be discharged or 
discriminated against fo r  any lawful Union activ ity , or fo r  performing service 
on a Union committee outside of business hours, or for reporting to the Union 
the violation  of any provisions of this agreement. I t  is  agreed that upon re­
quest, the representative o f the Union w ill be given the reason fo r  discharge 
in writing.
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SECTION III
Hours of Work and Overtime
1. Forty (UO) hours per week consisting of fiv e  (5 ) days of eight (8) consecu­
tive hours each (exclusive of not more than one hour out fo r  lunch each day) to 
be worked between the hours of 8:00 A.M. and 6:00 P.M. shall constitute the nor­
mal work week fo r  a l l  employees. Where s ix  (6) days, Monday through Saturday, 
are worked in any one week, time and one-half shall be paid fo r  work on the day 
the least number o f hours are worked, provided that this shall not apply to part- 
time employees under 18J years o f age working twenty-four (2U) hours or less
per week.
2. A ll work performed after 6:00 P.M. to 9:00 P.M. shall c a ll  fo r  premium pay 
of fifte e n  cents ( 15^) per hour, unless employee has worked a fu l l  eight (8) 
hours, which shall be time and one-half.
3. A ll work in excess of the hours herein specified  including inventory and 
a ll work performed before 8:00 A.M. or a fter 9:00 P.M. shall be paid fo r  at the 
rate of time and one-half provided those working their entire sh ift  between 
9:00 P.M. and 8:00 A.M. when the store is  closed to business shall be paid in ­
stead a premium of twenty fiv e  cents (25^) per hour in addition to the straight- 
time Journeyman hourly rate fo r  the f i r s t  e i^ it  (8) hours and time and one-half 
thereafter for  the remainder o f sh ift . A ll work on Sundays shall be paid fo r  
at the rate o f double time. Overtime on normal week days shall begin after 
fifteen  (l5 ) minutes past end of sh ift  and a l l  time worked in excess of f i f ­
teen (15) minutes and less than th irty  (30) minutes shall be counted as th irty  
(30) minutes. I t  is  the intent o f the parties hnreto that the f i fte e n  (l5) 
minute allowance before starting overtime is  not fo r  the purpose of establish­
ing a cleanup period as such, but is  to permit employees to serve customers in 
the store and to complete the work in  progress necessary to closing the store. 
Any employee whose day's work is  completed before the closing time of the store 
shall not work, except as may be necessary to serve customers in the store, be­
yond eight (8) hours per day without overtime compensation.
It. Time spent in store meetings or in meetings called by the Employer before 
the commencement o f the day's work or a fter the day's work shall be considered 
as time worked and shall be paid for  at straight-tim e.
SECTION IV
C lassifications and Minimum Rates of Pay
1. The follow ing minimum scale of wages shall prevail from date o f employment 
except that the new~TJiassification of'S en ior Journeyman shall become e ffective  
beginning of the f i r s t  pay period immediate 
this agreement:
Senior Journeyman# ............................................  $92.50
Journeyman Clerk (over 1 y r .)  & Demos.
Senior Apprentice Clerk (9 to 12 mos. exp.)
Junior Apprentice Clerk (6 to  9 mos. exp.) 
Apprentice Clerk (3 to 6 mos. exp.) . . . . . . .  65.00
Beginner Clerk (up to 3 mos. exp.) ..............  59.00
Part-time employee under 18|- years of age 
(who works 2U hours or less per week) . . . .
follow ing the date of signing of
MALE AND FEMALE
Per J4O Hr. Week Per Hour
U/l/59 a/1/60. U/l/59 U/l/60
$99.00 $2.3li $2.U7i
90.50 9U.50 2.26| 2.36}
78.00 81.00 1.95 2.02f
72.00 75.00 1.80 1.871
68.00 1.62# 1.70
62.00 1.U7-I 1.55
1.30 1.32J
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■x This c la ss ifica tion  of employee shall not be required in a store wherein less 
than a to ta l of one hundred ( 100) man hours are worked in a payroll week by 
the unit of employees covered by this agreement. When a to ta l of one hundred 
( 100) man hours are worked in a payroll week by the unit of employees covered 
by this agreement, then one ( l )  o f such employees shall be c la ss ified  and 
compensated by the employer as a Senior Journeyman. For each additional two 
hundred (200) man hours worked in such week by the unit o f employees covered 
by this agreement, one ( l )  additional employee shall be c la ss ified  and com­
pensated as a Senior Journeyman.
Senior Journeymen shall be employees normally working fu l l  time.
2. For the purpose of computing months o f experience under Paragraph 1 o f this 
Section IV, one hundred seventy three and one-third (173-1/3) hours of employ­
ment in the re ta il grocery industry shall be counted as one ( l )  month's exper­
ience provided, that no employee shall be credited fo r  more than one hundred 
seventy-three and one-third (173-1/3) hours of experience in any one calendar 
month,
3. No journeyman shall be discharged by an employer solely  fo r  the purpose of 
replacing a journeyman with an apprentice.
i*. A ll previous experience o f newly employed salespersons must be considered 
unless four (U) years or more have elapsed since last employed in  the industry 
provided that any employees returning to work after two ( 2) years out of the 
industry but within four (1|) years since last employed in  the industry may be 
employed at the next lowest bracket fo r  a period not to exceed three ( 3) months.
5. Extra employees not on a regular part-time sh ift  and fu ll-tim e employees 
shall receive not less than four (U) continuous hours' work or equivalent com­
pensation in any one day ordered to  report fo r  work, compensation to begin
at the time of reporting for  duty.
6. Members of the union who are employed in  any of the c la ss ifica tion s  cover­
ed by this agreement and who are temporarily assigned to the work o f " r e l ie f  
manager" shall be compensated fo r  straight-time hours while so temporarily 
assigned at the rate of &2.38-3/U Per hour e ffe ct iv e  April 1, 1959, and at the 
rate of $2.ii8-3A per hour e ffectiv e  April 1, I960, and overtime shall be paid 
at the rate of time and one-half.
7. There shall be a defin ite starting time from day to day fo r  each employee 
and a regular weekly pay day.
8. I t  is  expressly understood that employees receiving more than the minimum 
compensation or enjoying more favorable working conditions than provided fo r  in 
this agreement shall not suffer by rea$3n o f i t s  signing or adoption provided, 
that the terms and intent o f th is paragraph shall not apply to  the matters of 
health and welfare and sick leave benefits.
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SECTION V 
Holidays
1. The following days shall be considered holidays: NEW YEAR'S DAY, WASHING­
TON'S BIRTHDAY, MEMORIAL DAY, INDEfENDENCE DAY, LABOR DAY, THANKSGIVING DAY and 
CHRISTMAS DAY. Where the date o f any holiday fa l ls  on Sunday, the Monday f o l ­
lowing shall be observed.
2. Employees, provided they work the hours as specified  below, during the week 
in which the holiday occurs, and report fo r  work their last scheduled working 
day preceding and their next scheduled working day immediately follow ing the 
holiday, shall be paid fo r  holidays not worked on the following basis:
Hours Worked in Holiday Week Hours o f Holiday Pay
20 to 32 it
32 or more 8
3. Employees who qu&ify fo r  holiday pay as specified in Paragraph 2 of this 
Section V shall be paid time and one-half ( i f )  in addition to such holiday pay 
for  work performed on holidays named in Paragraph 1 of this Section. Employees 
who do not qualify fo r  holidays pursuant to  Paragraph 2 o f this Section V, shall 
receive time and one-half ( i f )  fo r  work performed on such holidays.
it. It is  understood and agreed that holidays shall not be considered as days 
worked fo r  the purpose o f computing weekly overtime.
SECTION VI 
Vacations
1. Employees, on the f i r s t  anniversary date of their employment (a fter the 
f i r s t  year of continuous employment) shall be entitled  to  a vacation with pay 
at their straight-time hourly rate based upon the number of straight-time hours 
worked in the preceding twelve ( 12) months as follow s:
Hours Worked Hours of Paid Vacation
1200 to 1600 2h
1600 to 2080 32
2080 or more i*0
2. Employees, on the second and each subsequent anniversary date of their em­
ployment to the fifteenth  ( l 5) anniversary date o f their employment (a fter the 
second and each subsequent year to the fifteen th  year of continuous employment) 
shall be entitled  to a vacation with pay at their straight-time hourly rate 
based upon the number of straight-time hours worked in the preceding twelve ( 12) 
months as follow s: (See Note under Paragraph 3 of this Section)
Hours Worked Hours o f Paid Vacation
1200 to 1600 U8
1600 to 2080 61*
2080 to 2U96 80
2k9& or more 96
Retail Clerks #1105 (Food Industry) 6 -
3. Employees, on the fifteen th  (l5 ) and each subsequent anniversary date of 
their employment (a fter the fifteenth  and each subsequent year of continuous 
employment) shall be entitled  to vacation with pay at their straight-time 
hourly rate based upon the number of straight-time hours worked in the preced­
ing twelve ( 12) months as follow s;
Hours Worked Hours of Paid Vacation
A
1200 to 1600 72
1600 to 2080 96
2080 to 2U96 120
2h96 or more 1UU«V u < a
Up to eight ( 8) hours of work on an employee's sixth ( 6th) day of
work in a work week shall be counted in  determining whether or not 
such employee worked 2k9& or more hours since his last anniversary 
date.
Ii. It is  hereby understood and agreed that in computing "hours of paid vaca­
tion" fo r  fu ll-tim e employees (employees who regularly appear on the payroll 
fo r  forty  (i;0) or more hours per week), the terms of Paragraphs 1, 2 and 3 of 
this Section VI shall be applied so that working time lost up to a maximum of 
sixty-four (61;) hours due to temporary la y o ff, verified  cases of sickness or 
accident, or other absence from work approved by the employer (in  addition to 
vacation and holiday tim e-off earned and taken by the employee) shall be counted 
as time worked.
5. Employees who terminate or are terminated (discharges fo r  dishonesty excep­
ted) after the f i r s t  or any subsequent anniversary date of their employment up 
to the fifteen th  ( 15) anniversary date o f their employment and prior to their 
next anniversary date of employment shall be entitled  to vacation pay at their 
straight-time hourly rate based upon the number of straight-time hours worked 
since the last anniversary date o f their employment at the rate of eight ( 8) 
hours' vacation pay fo r  each fu l l  two hundred (200) hours worked.
6. Employees who terminate or are terminated (discharges fo r  dishonesty excep­
ted) after the fifteen th  ( 15) or any subsequent anniversary date of their employ­
ment and prior to their next anniversary date of employment shall be entitled
to vacation pay at their straight-time hourly rate based upon the number of 
straight-time hours worked since the last anniversary date of their employment 
at the rate of twelve ( 12) hours' vacation pay fo r  each fu l l  two hundred ( 200) 
hours worked.
7. VaCation may not be waived by employees nor may extra pay be received fo r  
work during that period provided, however, that by prior mutual agreement be­
tween the employer, employee, and union this provision may be waived.
8. Employees whose vacations are scheduled during a holiday week shall receive 
holiday pay provided for  under the terms o f Section V of this agreement in ad­
dition to vacation pay.
9. It is  understood and agreed that e ffective  January 1, I960, the provisions
X of Paragraphs 2, 3, 5 and 6 of this Section VI shall be changed by substitution of the word "tenth ( 10th )M for  the word "fifteenth  ( l 5)"  wherever such word appears in these paragraphs.
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SECTION VII 
Health and Welfare
1. The health and welfare program established by the parties to  this agreement 
is  set forth in a separate agreement between Food Industry, In c ., and Retail 
Clerks International Association, Local Union No. 1105, dated June 28, 1957, 
and the provisions of that separate agreement constitute conditions of employ­
ment.
SECTION VIII 
Jury Duty
f!>
1. A fter their f i r s t  year o f employment, employees who are regularly employed 
twenty-four (2ii) hours or more per week who are called fo r  service on a superior 
court or federal d is tr ic t  court jury shall be excused from work for  the days on 
which they serve and shall be paid the difference between the fee they receive ^  
for  such service and the amount of straight-time eamings lost by reason of such 
service up to a lim it o f eight (8) hours per day and forty  (bo) hours per week; 
provided, however, an employee called for  jury duty who is  temporarily excused 
from attendance at court must report fo r  work i f  su fficien t time remains after ‘ y  
such excuse to permit him to report to his place of work and work at least one- 'b  
half ( l /2 )  of his normal work day. In order to be e lig ib le  fo r  such payments, 
the employee must furnish a written statement from the appropriate public o f f i ­
c ia l showing the date and time served and the amount of jury pay received.
SECTION IX 
General Conditions
1, The employer shall not permit demonstrators, salesmen or other employees of 
a supplier to perform work of store clerks. Demonstrators assigned to a store 
by a supplier shall confine themselves to the particular items being demon­
strated and wear clothing or carry some badge identifying them with the product 
or the firm for  which the demonstration is  made.
2. Uniforms or other special wearing apparel not suitable fo r  street or ordin­
ary wear shall not be permitted unless furnished and laundered by the employer.
3. In the event any employee covered by th is contract shall be called or con­
scripted fo r  the Army, Navy, Marine Corps, or other branch of the United States 
Military Service, he shall retain, consistent with his physical and mental 
a b ilit ie s , a l l  seniority rights hereunder fo r  the period of this contract, or 
fo r  any renewal or extension thereof, provided application for  reemployment 
is  made within ninety (90) days after being honorably discharged from such 
military service, current law to govern at time o f application.
U. It is  the desire o f both the employer and the Union to avoid wherever possible 
the loss o f working time by employees covered by th is Agreement. Therefore, rep­
resentatives of the Union, before contacting an employee during his working hours 
shall f i r s t  contact the store manager or person in charge. A ll contacts w ill 
be handled so as to not in terfere with the employee's duties or with service 
to the customers.
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5. The Union agrees, in consideration o f the signing of this agreement by the 
Employer, and fo r  the period of good and fa ith fu l performance of i t s  provisions 
and covenants by the Employer, to lease to each store represented by the Employ­
er a Union Store Card, the property of and issued by the Retail Clerks Inter­
national Association, AFL-CIO.
6* Upon compliance with a l l  other provisions of this agreement, in a store 
where no salespersons are employed, the Union may accept the bona fide  owner 
or owners of said store into membership as non-active members of the Union and 
to lease to said store a Union Store Card as herein provided.
7. Should any portion of th is agreement be adjudged by the court or the Nation­
al Labor Relations Board to be in violation  of the Labor Management Act o f 19U7, 
such portion or portions as are in  violation  shall become null and void and the 
balance of this agreement shall remain in e ffe c t . Both parties agree to rene­
gotiate any part of this agreement found to  be in  violation  o f said Act and 
bring i t  into conformance therewith as soon as possible after n otifica tion .
SECTION X 
Grievances
¥
1, A ll matters pertaining to the proper application and interpretation of any 
and a l l  of the provisions o f th is agreement shall be adjusted by the accredited 
representative of Food Industry, In c., and the accredited representative of the 
Union. In the event of the fa ilure of these parties to reach a satisfactory 
adjustment within seven ( 7) days from the date a grievance is f i le d  in writing 
by either party upon the other, the matter shall be referred fo r  fin a l adjuSt-
' ment to a labor relations committee selected as follow s: Two (2) members from 
the employers and two (2) members from the Union. In the event the labor rela­
tions committee fa i ls  to  reach an agreement within twenty-one (21) days from 
the date a grievance is  f i le d  in writing by either party upon the other, the .
four (I4) shall se lect a f i f t h  member or they shall request the Federal Mediation V  
and Conciliation Service to subnit a l i s t  of eleven (11) names of qualified ar­
bitrators, from which the labor relations committee shall select a f i f th  member, 
who shall be chairman, and the decisions of this committee shall be binding on 
both parties,
2. During the process o f making adjustments under the rule and procedure set 
forth in  Paragraph (1) above, no strike or lockout shall occur.
3. No grievance or claim of violation  of this agreement shall be recognized 
unless presented in writing within ninety (90) days from the date o f the occur­
rence causing the complaint or grievance except in cases where report of a 
grievance has been suppressed through coercion by the employer. In the event 
the claim is  one fo r  additional wages, any such claim shall be limited to addi­
tional wages, i f  any, accruing within the ninety (90)days* period immediately 
preceding the date upon which the employer received notice in writing of the 
claim.
SECTION XI
No Strikes or Lockouts
1. During the l i f e  of th is agreement, providing a l l  terms of the agreement 
are fu lf i l le d , the Union agrees not to  engage in any strike or stoppage of work
>
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and the Employer agrees not to engage in any lockout, provided the Union retains 
the right to recognize any strike sanctioned by the King County Labor Council 
and to respect any picket line established in support of such strike.
SECTION XII 
Sick Leave
1. Employees during each twelve (12) months following April 1, I960 (a fter 
the f ir s t  and each succeeding year of continuous employment with their current 
employer follow ing April 1, 1959) shall be entitled  as set forth below to paid 
sick leave at their current regular straight-time hourly rate fo r  bona fide  
illn ess .
2. As o f April 1, I960 and as of each Ap r il  1st thereafter, sick leave pay 
shall be accrued by an employee depending upon the number o f straight-time 
hours worked by the employee with his current employer in the preceding twelve 
(l2 ) months as follow s:
Hours Worked Hours of Sick Leave Pay
1680 to 2080 32
2080 or more UO
3. Side leave pay to the extent i t  has been earned shall begin on the fourth 
(Uth) working day of illn e ss , shall continue fo r  each working day of illn ess  
thereafter up to and including the seventh (7th) working day, and shall be in 
an amount per day equal to the average number of straight-time hours worked 
per day by the employee during the twelve (12) months immediately preceding 
the last April 1st.
U. Sick leave pay shall be cumulative from year to year, but not to exceed a 
maximum of eighty (80) hours. Sick leave pay must be earned by employment with 
one employer.
5 . A doctor's ce rt ifica te  or other authoritative verifica tion  o f illn ess  may 
be required by the employer and, i f  so, must be presented by the employee not 
more than fo r ty -e i^ it  (lj8) hours a fter return to  work.
6. Any employee found to have abused sick leave benefits by fa ls ifica t io n  or 
misrepresentation shall thereupon be subject to discip linary action, reduction 
or elimination o f sick leave benefits (including accumulated sick leave) and 
shall further restore to the company amounts paid to such employee fo r  the 
period of such absence, or may be discharged by the company fo r  such f a l s i f i ­
cation or misrepresentation.
SECTION XIII 
Duration of Agreement 1
1. This agreement shall be in fu l l  force and e ffe ct  from and after April 1, 
___12£9- until April 1, 1961 at which time i t  shall be automatically rengwetf"Tor 
a period of one ( l )  year from said date, and thereafter fo r  each year upon 
each anniversary of said date without further notice; provided, however, that
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either party may open this agreement for  the purpose of discussing a revision 
within sixty (60) days prior to  said expiration date of each anniversary there 
of upon written notice being served upon either party by the other,
2. I f  during the second year of th is agreement, the United States becomes en­
gaged in a nationally recognized wartime emergency, the parties hereto agree 
that upon sixty (6o) days 1 notice in writing either party may reopen this 
agreement.
IN WITNESS WHEREOF we attach our signatures this day o f May, 1959.
WASHINGTON EMPLOYERS, INC, 
for and on behalf of 
Food Industry, Inc.
RETAIL CLERKS UNION, LOCAL NO. 1105, 
RETAIL CLERKS INTERNATIONAL ASSOCIA­
TION, AFL-CIO
By J-l fcV  By
^ L^^fffRAlAiu  By
BLb 2452
$iak
r i
\r
#
v a®
Budget Bureau No. 44-R003.il 
Approval Expires March JH, 1962
U. S. DEPARTMENT OF LABOR
B U R E A U  O F  L A B O R  S T A T IS T IC S
W a s h i n g t o n  25, D . C.
May 15, 1959
Mr. Ronald Meeker, Secretary-Treasurer 
Retail Clerks International Association, Local #1105 
552 Denny Way 
Seattle, Washington
Dear Mr. Meeker:
We have in our file of collective bargaining agreements a copy of your 
agreement with Washington Employers, Inc. This agreement expired March 1959*
Would you please send us a copy of your current agreement— with any 
supplements and wage schedules— negotiated to replace or to supplement the ex­
pired agreement. If your old agreement has been continued without change or if 
it is to remain in force  until negotiations are concluded, a notation to this effect 
on this letter will be appreciated.
In addition, please provide the information requested below. You may 
return this form  and your agreement in the enclosed envelope which requires no 
postage. I
I should like to remind you that our agreement file is open to your use, 
except for m aterial submitted with a restriction  on public inspection.
Very truly yours,
If more than one agreement is enclosed, please provide information separately 
for each agreem ent on the back of this form .
1. NUMBER OF EMPLOYEES NORMALLY COVERED BY AGREEMENT Z7CO
2. Number and location of establishments covered  by agreement ^  '/
3. Product, serv ice  or type of business 'a/L f t y ____________
4. If previous agreement has been extended without change, indicate new
